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My Quest for an Internet

In this, the 2 6th installment of our weekly series at emeagwali.com , we present Part 2 /6 of

Philip Emeagwa lreve®mg thedrmaih draine Iltdegan as a feature story on the
U.S. National Public Radio that was aired on November 21, 1999 , as an interview that was
broadcast on Nigeria® NTA, and as a lecture that was delivered on July 5, 2003 at the
University of London . The version below is from Pan African Conference on Brain Drain, in

Elsah, Illinois.

How Do We Reverse the Brain Drain  of Nurses ?

by Philip Emeagwali ,emeagwali.com

| speak from my family certainly would have immigrated
experiences. After contributing 25 to the United States as a young
years to Nigerian society as a nurse.

nurse, my father retired on a $25 -
per-month pension. By
comparison, my four sisters each
earn $25 per hour as nurses in the
United States. If my father had had
the opportunity my sisters did, he
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The nursing staff of General Hospital , Agbor, Midwest region, Nigeria (circa 1964). My father, James

Emeagwali, is second from right of front row. According to my sister, Uju, half of her U.S. nursing

school class were Nigerians.

The "brain dra in" explains, in part, we can reasonably conclude that
why affluent Africans fly to London African medical schools are de
for their medical treatments. facto serving the American people,
Furthermore, because a significant not Africa.

percentage of African doctors and

nurses practice in U.S. hospitals,
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A recent World Bank survey shows
that African universities are
exporting a large percentage of
their graduating manpower to the
United States. In a given year, the
World Bank estimates that 70 ,000
skilled Africans immigrate to

Europe and the United States.

While these 70,000 skilled Africans
are fleeing the continent in searc h
of employment and decent wages,
100,000 skilled expatriates who are
paid wages higher than the
prevailing rate in Europe are hired

to replace them.

In Nigeria, the petroleum industry
hires about 1,000 skilled

Lisa S. Chiteji, myself and Sombo
Nkwhazi  holds a conversation on
brain drain from Africa at Principia
College, Elsah, lllinois. October 24,
2003.

http:// emeagwali.com ® 202-203-8724 philip@ emeagwali.com



4 How Do We Reverse the Brain Drain

of Nigerian Nurses ?

Photep Smerprts

expatriates, even though we can
find similar skills within the African
Diaspora. Instead of developing its

own manpower resources,

Nigeria prefers to
contract out its oil
exploration despite
the staggeringly
high price of
having to concede
40% of its profits to
foreign oll

companies.

Bente Morse (conference co -organizer)

and myself in Principia Guest House,
Principia College, Elsah, lllinois, October

26, 2003
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In a pre -Independence Day editorial, the  Vanguard (Nigeria) queried: "Why

would the optimism of 1960 give way to the despair of 2000?"

My answer is this: Nigeria achieved political independence in 1960, but by
the year 2000 had not yet achieved technological independence.

During colonial rule, Nigeria retained only 50% of the p  rofits from oil derived
from its own territory. Four decades after this colonial rule ended, the New

York Times (December 22, 2002) wrote that "40 percent of the oil revenue

goes to Chevron, [and] 60 percent to the [Nigerian] government.”

As a point of comparison, the United States would never permit a Nigerian

oil company to retain 40% of the profits from a Texas oilfield.
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Our African homelands have paid an extraordinary price for their lack of

domestic technological knowledge.

Because of that la ck of knowledge, since it gained independence in 1960,
Nigeria has relinquished 40% of its oilfields and $200 billion to American and

European stockholders.

Because of that lack of knowledge, Nigeria exports crude petroleum, only to
import refined petrole um. Because of that lack of knowledge, Africa exports

raw steel, only to import cars that are essentially steel products.

Knowledge is the engine that drives economic growth, and Africa cannot
eliminate poverty without first increasing and nurturing its intellectual
capital. Reversing the "brain drain" will increase Africa's intellectual capital

while also increasing its wealth in many, man vy different ways.
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